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This presentation provides information on how you - depending on the phase your project is in (idea generation, application,
research phase or dissemination phase of the results) - work in a gender-sensitive way:

 (https://www.euhochschulnetz-sachsen-

anhalt.de/eu_hsnetz_media/Service/Antragstellung/YW2009_Forschungszyklus.pdf)

Source: "Toolkit Gender in EU-Funded Research" of the European Commission, Directorate General for Research and Innovation
together with Yellow Window Management Consultants, Chapter 2.1 "How to Make Research Gender-Sensitive", 2011.
 

Tips for the research cycle of your project:

Selection and recruitment of project team members

Working conditions and culture

Monitoring und Management

open and independent selection, e.g. through a mixed selection panel at the job interview, sensitisation of the panel members
regarding gender bias, also consider atypical CVs;
use explicit, accurate and transparent selection criteria.

‣
‣

develop a work culture that creates fair working conditions (opportunities for training, access to funding);
develop awareness of different individual circumstances and opportunities (in terms of mobility, individual career structures,
etc.).

‣
‣

in order to avoid gender bias, participation opportunities should be equal: use monitoring systems, feedback mechanisms and
experienced gender equality officers in the project

‣

Weitere Informationen zu Gender

Horizon Europe: ›Fact Sheet Gender Equality

Horizon 2020: ›Fact Sheet Gender Equality

›Gender Toolkit  (inkl. Checkliste, S. 16)

https://www.euhochschulnetz-sachsen-anhalt.de/eu_hsnetz/en/
https://www.euhochschulnetz-sachsen-anhalt.de/eu_hsnetz_media/Service/Antragstellung/YW2009_Forschungszyklus.pdf
https://www.euhochschulnetz-sachsen-anhalt.de/eu_hsnetz_media/Service/Antragstellung/Gender/Fact+Sheet+Gender+Equality+HEU_en-p-2212.pdf
http://www.euhochschulnetz-sachsen-anhalt.de/eu_hsnetz_media/Service/Antragstellung/FactSheet_Gender_2.pdf
https://www.euhochschulnetz-sachsen-anhalt.de/eu_hsnetz_media/Service/Antragstellung/Gender+Toolkit.pdf


›Online Training Modules: Integrating Sex & Gender in
Health Research

›www.genderportal.eu

EU Genderportal

Gender und Forschung EC 2013

ERC Gender Equality Plan 2014-2020

Marie Sklodowska-Curie-Maßnahmen

Gender und Forschung EC 2020

ERC Gender Equality Plan 2021-2027

https://cihr-irsc.gc.ca/e/49347.html
http://www.genderportal.eu/
https://www.euhochschulnetz-sachsen-anhalt.de/eu_hsnetz_media/Service/Antragstellung/Gender/gendered_innovations_EU_2013+brosch%C3%BCre.pdf
http://erc.europa.eu/sites/default/files/document/file/ERC_ScC_Gender_Equality_Plan_2014-2020.pdf
https://ec.europa.eu/research/mariecurieactions/document/marie-sklodowska-curie-actions-2021-2027-developing-talents-advancing-research
http://www.euhochschulnetz-sachsen-anhalt.de/eu_hsnetz_media/Service/Antragstellung/IP/Marie+Curie_Karriereentwicklung-p-766.pdf
https://www.euraxess.de/
https://www.bamf.de/SharedDocs/ProjekteReportagen/EN/Forschung/Migration/auslaendische-forscher.html?nn=283568
http://www.euhochschulnetz-sachsen-anhalt.de/eu_hsnetz_media/Service/Projektmanagement/HRK_Faltblatt_Aufenthaltstitel_3__Aufl__DE_01-p-1088.pdf
https://www.net4mobilityplus.eu/
http://mariecurieactions.blogspot.de/
https://ec.europa.eu/info/sites/default/files/research_and_innovation/strategy_on_research_and_innovation/documents/ki0320108enn_final.pdf
https://erc.europa.eu/sites/default/files/document/file/ERC_ScC_Gender_Equality_Plan_2021-2027.pdf
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